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G EN,

Arab spring- Mena region @

- Eruptions of change in Mena region
mostly due to:

- inadequate economic
participation of the youth

- lack of social equity boiling over
to critical point after years of
inequality and political
oppression
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While waiting for better market access to WEN,
OECD and BRIC countries... @

- 4 Experts will focus on what MENA countries
can do while awaiting better trade
conditions....by e.g. elaborating reforms of
human capital development in MENA
countries. The penal will:

- 1. present different perspectives from
regional, national and organizational
levels on how a more responsive
governance structure of HCD could be
constructed.
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YEN
Goal of this side-event (2) @

- 2. ldentify integrated approaches to
entrepreneurship and human
development based on coherent HCD
policies.

- 3. Examine how to create effective
links between learning and work space
performance

- 4. and suggest ways to more
effectively link workforce demand and

supply.
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W EN,

Words of Thanks @

- “UNCTAD Policy Dialogue :
Redefining the Role of the

Government in Tomorrow’s
International Trade (UNCTAD XIII)”
March 26, 2012

- Colleagues from ECA and Qatar
Foundation
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Time flow

- Overview & Moderator, R. Saner

- R. Saner; Sciences Po, Paris

- Ghanim M. Al-Naimi &

- Shaza M. Kahlil, Qatar Foundation
- Lichia Yiu, CSEND, Geneva

- M. Farahat, ECA, Addis-Geneva

- Q& A

. Closing Comments

10m
15m

30m
30m
15m
10m
10m

CSEND Al rights reserved 2011



Changing Sources of EN,
Prosperity

Comparative Competitive

Advantage Advantage

Wealth is set by Wealth is created by a
endowments nation’s policy and
l competition choices

Resource trap
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Determinants of Productivity and.ii¥s
Productivity Growth

Macroeconomic, Political, and Legal Context for Development

Microeconomic Foundations of Development

Sophistication Quality of the
of Company Microeconomic

Operations and Business
Strategy Environment

« Sound macroeconomic policies and a stable political / legal context are
necessary to ensure a prosperous economy, but not sufficient

« Competitiveness ultimately depends on improving the microeconomic
foundations of competition
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Productivity & Microeconomic Business Environment“

Factor
{(Input)
Conditions

N

* High quality, specialized

inputs available to firms:
—human resources
—capital resources
—physical infrastructure
—administrative infrastructure
—information infrastructure
—scientific and technological

+ A local context that

\ Related and
Supporting

GEN,

Context for
Firm =
Strategy
and Rivalry

A

encourages efficiency,
investment, and
sustained upgrading
Open and vigorous
competition among locally
based rivals

Demand
Conditions

v

+ Sophisticated and
demanding local customer(s)

* Unusual local demand in
specialized segments that can
be served globally

« Customer needs that
anticipate those elsewhere

—

Industries

* Presence of capable, locally
based suppliers and firms in
related fields

* Presence of clusters instead

infrastructure
—natural resources
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WORLD TRADE IIE'IEIRD

ORGANIZATION

Trade patterns and global value ... .

chains in East Asia: &
From trade in goods o trade in tasks N

Made in the world

“Trade in Tasks, not
in goods or in
Services”

“Trade in value
creation”

CSEND All rights reserved 2011



Example of 787 Dreamliner
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Wing box: lapan

Wing ice protection: UK

e

Vertical stabilizer: US

o
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Raked wing tips: Korea

Horizontal stabilizer: italy ——————

Auxiliary power unit: U=

Passenger doors: France

Rear fuselage: US

Centre fuselage: [1aly

Lavatories: lapan

h‘ﬁ

Doors & windows: US ' /

\ 1 l IIII." -y Jl'll

ulru-lll"'" . ' \\

\ Engine nacelles: US

Landing gear: Franca

Cargo doors: Swedon

Tires: lapan

Toolss Software: Franca
Mavigation: US

Pilot control system: US
Wiring: France

Prepreg composites: lapan
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Final assembily: Bosing
Commearcial Airplanes, US

Electric brakes: Franca

e |E=

Ferward fuselage: lapan, US

\ Escape slides: US

) L]
L2 e

Flight deck seats: UK

f"

e e
— T

Engines: US, UK

£
Centre wing box: lapan

Source: Meng and Miroudot (2011).
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Flight deck controls: US




Materials and Metals

Petroleum/
Products

Plastics

Crude
Petroleum

; atural
Chemicals (Gas Petroleum and
Chemicals

Services
Tourism

Shelifish Animal Oils _ . Forest
(Shrimp) and Fats _ :
. (e | Products
Cereals and
Food and Bran Meal Ddjchmen:
Beverage Textiles

and Apparel

Source; Institute for Strateav and Competiiveness. Harvard Business School. WOCINL-UIV




Proposition — Which sector? GEN,
Building on existing competitive advantage @

&Specialisation
Chinese Taipei

009 | Textile, leather, and the products thereof
012 | Chemical products

016 | Metals and metal products

017 | Machneary

018 | Tranaport eguipment

018 | Oiher manufaciunng products
030 | Blecincity, gas and walsr supply
021 | Construction

022 | Trade and trAnspor

023 | Other services

024 | Publc adminiztration

e 305 Source: Trade Patterns & Global Value Chains in E Asia 2011
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Industrial Specialisation of Wi,
Countries
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Factor Condition Labour WEN

- Value added = knowledge + know-how = &

need for competent workers- employees-
entrepreneurs

. Option: “recruit from abroad or develop at home”

- Latter option: even though plenty of young,
unemployed and eager workforce in Mena region
= need to train and transfer market related
competences (knowledge, skills, attitudes)

- In light of limited resources: must invest and
must do so effectively = wasteful investment =
wasted opportunity = renewed Arab spring!!
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Centrality of Human Capitial
Development and Investment
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Centrality of Human Capitial
Development and Investment
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This Panel @

- Will look at the tools and
experiences in enhancing training
and development impact through
three perspectives:

- Organisational
- National
- Regional

CSEND Al rights reserved 2011



CunV e

4

Thank you VERY MUCH




