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Conclusions (1)

– Urgent need to promote more efficient and 
effective utilization of education and 
training resources by linking education to 
employability as means to alleviate youth 
unemployment.

– When designing trade capacity building – When designing trade capacity building 
for DCs, LLDCs, LDCs and Transitional 
economies, evidence based training and 
education are crucial to ensure return on 
investment.

–
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Conclusions (2)

– Need to improve impact of training 
investment through quality management and 
organisational performance improvement as 
means to increase organisational and 
national competitiveness

– Need to extend and share « lessons learnt » – Need to extend and share « lessons learnt » 
from organisations with proven track record 
like QF’s Training Quality System across 
MENA region.
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Conclusions (3)

– These policy suggestions concerning 
education & training should be made 
mandatory for Enhanced Integrated 
Framework (EIF), Aid-for-Trade (AfT), 
Trade-related-Technical Assistance 
(TRTA), Poverty Reduction Strategy (TRTA), Poverty Reduction Strategy 
Papers (PRSP) at individual, 
organisational, administrative, and 
national levels.
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