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Sustainable Intervention Requires 

Cross-sectoral undertaking  
(vertical & horizontal) 
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A case example  
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Why Urgent 
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Why Urgent ? 
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Challenges faced by TW Government 
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New Workforce 

Characteristics - 
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LAUNCHING THE PROJECT TO 

STRENGTHEN THE IMPACT OF 

ADULT LEARNING & 

DEVELOPMENT INVESTMENTS 

MADE BY THE GOVERNMENT 

CSEND All rights reserved 2012 



Preliminary Findings- Existing QA Measures 
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Preliminary Findings 
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Preliminary Findings – Gaps 
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Implementation of 10015+ QMS at level of 

Taiwan’s workforce development level 
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95年度推動培訓機訓練品質及績效（High Performance Training 

Enhancement，HPTE）促進計畫(草案)---系統架構圖  
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Evolution (2004-  ) 
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What is A Whole Portfolio for 

Governance in Human Capital 

Investment? 
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Aggregates of Institutional 

Arrangements 
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 ميرسي 
 

Thank you VERY MUCH 


